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ASSESSMENT BRANCH, A.tE.STAFf, OT 


COMMENT 


Establish, maintain, and 
develop an assessment 


1. Psychiatric . This function provides for 
a determination as to the emotional health 
of the applicant or employee Just as the 
usual medical examination determines his 
physical health. 


program for the support of 
the Office of Training and 


to render psychological 


Testing . This function determines, for 
a limited group of applicants and employees, 
the mental ability to meet minimum Job 
requirements . i 


assessment service to 


Agency components. 


Assessment . Thjis function provides for ' 
assessing a grojup of employees selected 
for a particular program (Junior Officer 
Training Program) and employees for whom 
certain sensitive assignments are 
contemplated. 


Office of Training and Operating 


An employee may be subjected to more than 
one of these programs but for different 


purposes and at different times. 


. As of 3 April 1953 the origin 

of the last 50 requests were 

stated to have been as follows: 

Office of Training 11 

Medical Office 1 

Operating Offices, 
primarily Clandestine 
services 38 

The Inspection & Security Office 

represents an additional possible 


1. Testing receives all of its cases from 

Personnel components and has no sources in 
common with the other programs. 


2. Psychiatric and Assessment are sources for 
each other as to cases one program is pro- 
cessing which indicate a need for advice 
or determination by the other program. 


3. Inspection and Security Office is the 
only common source for Psychiatric and 
Assessment programs other than the 
Operating Offices. 


a. For determination of apti- 
tudes and progress of 
trainees . 

b. For advice as to suitability 
of employee for a particular 
assignment. 


There are no cammcn factors leading 


to referrals. 


a. Use psychological techniques to 
assess or evaluate leadership, mental 
ability, social adaptability and 
suitability for Job environment. 

b. Analyze results. 

c. Prepare assessment report. 


Procedures do not Indicate duplication. 


Of the fifty cases covered by Item C 
Above, about 30$ received unfavorable 
assessments or assessments tending 


toward unfavorable. 


Steps should be taken to provide for the Testing 
Program a procedure for determining the action taken 
with respect to persons tested. 
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